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Anti-Harassment and Non-Discrimination Policy 
 
The Actors’ Warehouse (“AW”) is committed to providing an environment free from harassment and 
discrimination and where all individuals participating in its activities, including board members, 
sponsors, artists, volunteers, and audience members, are treated with respect and dignity.    
 
All persons working or associating with AW are expected to uphold and abide by this policy, by 
refraining from any form of Harassment or Discrimination, and by cooperating fully in any investigation 
of Harassment or Discrimination complaint. 
 
Board members, the Executive Director and production directors have an additional responsibility to 
act immediately on observations or allegations of Harassment or Discrimination, and to address 
potential problems before they become serious. 
 
Definitions: 
 
Discrimination:  conduct that excludes an individual from participation in, denies the individual the 
benefits of, treats the individual differently in, or otherwise adversely affects an individual’s 
participation based upon her/his/their racial identity/category, color, sex, sexual orientation, gender 
identity, gender expression, religion, national or ethnic origin, age, marital status, disability, military or 
veteran status. 
 
Harassment: a course of comments or actions that are known, or ought reasonably to be known, to be 
unwelcome.  It can involve words or actions that are known or should be known to be offensive, 
embarrassing, humiliating, demeaning or unwelcome, including any such words or actions based on an 
individual’s racial identity/category, color, sex, sexual orientation, gender identity, gender expression, 
religion, national or ethnic origin, age, marital status, disability, military or veteran status, and includes 
bullying, intimidation, direct insults, malicious gossip and victimization.  Sexual Harassment specifically 
means an unwelcome or unwanted sexual advance, request for sexual favors, or other verbal or 
physical conduct of a sexual nature from someone that creates discomfort and/or interferes with the 
one’s ability to participate in AW programs and activities, or creates an intimidating, hostile or 
offensive theater environment. 
 
Reporting and Investigating: 
 
Any individual who believes s/he/they is being subjected to Harassment or Discrimination related to 
their participation in an AW production or activity should contact the Board member, Executive 
Director, or production director with whom they feel comfortable discussing the situation, to provide 
either a verbal and written report of the incident(s), including: date, time of occurrence, location, what 
happened, witnesses, and any other information they feel is pertinent to an inquiry 
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The statement will be reviewed by the Board, who will perform an appropriate investigation, including 
obtaining a statement from the alleged perpetrator.  All complaints will be treated seriously.  The 
Board will take all necessary steps to resolve the problem in an impartial and confidential manner.   
If the investigation yields evidence to support the complaint, to assure that such behavior is not 
tolerated, actions taken will be up to and including exclusion of the alleged perpetrator from 
participation in Actors’ Warehouse activities.  
 
Actors’ Warehouse will not tolerate retaliation against any person who complains of 
harassment/discrimination or provides information in connection with any such complaint. 
 
If you have any questions regarding this policy, please contact Steven Butler, Executive Director at 
steven@actorswarehouse.org, Kevin Mack, Associate Artistic Director at kevin@actorswarehouse.org 
or Diana Friou, Board Chair at awpresident.fla@gmail.com.   
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